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The University of New Orleans
College of Education and Human Development
EDUC 4000 – Meeting the Needs of All Learners III
Concurrent Enrollment with Student Teaching
Tuesdays, 4:30-7:15
Education is not a preparation for life; education is life itself.
-John Dewey

Dr. Kenneth P. Farizo, Ph.D.
Assistant Professor of Professional Practice
Education Building 246B
kpfarizo@uno.edu
http://www.uno.edu/coehd/special-educationhabilitative-services/faculty/kenneth-farizo.aspx

Office Hours:
Tuesdays & Thursdays: 12:15-2:15
Thursdays: 3:00-4:30
Wednesdays: Online 9:30-10:30 a.m. via FaceTime,
Email, or Moodle
Mondays, Wednesdays, Fridays: At schools with
student teachers and interns.

UNO College of Education Conceptual Framework
Our conceptual framework, the theory-practiceresearch interaction model, permeates the programs
preparing candidates for professional roles in school
settings. As candidates progress through their
professional studies, they are introduced to formal
theories and concepts that are validated by research,
which along with their personally held beliefs and
assumptions, inform their professional practice. The
roles and responsibilities set out the broad domains
for developing competence of teacher candidates
viewed through the lens of the theory-practiceresearch interaction model. As candidates engage in
various clinical and field experiences included in
their program of study, observation and study of
professional practices inform and refine the
educational theories and concepts they construct. Our
goal is to have our candidates internalize the theorypractice-research interaction model, as they develop
into reflective practitioners constantly reassessing the
educational theories, beliefs, and assumptions they
embrace.

Conceptual Framework
Roles and Responsibilities of Professionals in Teacher Education
1. Effective teachers manage classroom contexts and environments.
o They establish a culture for learning.
o They create an environment of respect and rapport.
o They manage students’ behavior.
o They organize classroom space.
o They keep accurate records of students’ progress.
2. Effective teachers design curriculum and instruction.
o They understand and use curriculum and instruction.
o They communicate effectively.
o They know content and pedagogy
o They set instructional outcomes
o They design coherent instruction
o They design student assessments
o They incorporate knowledge of diversity in the classroom.
3. Effective teachers deliver instruction and assess learning.
o They engage students in active learning.
o They integrate disciplines into instruction.
o They use assessment in instruction.
o They embed diversity in decision-making.
o They interact effectively with students
o They demonstrate flexibility and responsiveness
o They integrate technology and other resources.
4. Effective teachers participate in professional responsibilities.
o They advocate for children, in terms of services and supports.
o They collaborate to improve professional practice.
o They reflect on teaching and learning.
o They demonstrate knowledge of resources in the school and
community.

Notice how the College of Education Conceptual Framework aligns with
Louisiana Teaching Standards:
UNO College of Education
Roles and Responsibilities of Teachers

Louisiana Teacher Evaluation Standards

1. Effective teachers manage classroom
contexts and environments.

1 Planning and Preparation
1a Demonstrating Knowledge of Content and Pedagogy
1b Demonstrating Knowledge of Students
1c Setting Instructional Outcomes
1d Demonstrating Knowledge of Resources
1e Designing Coherent Instruction
1f Designing Student Assessments

2. Effective teachers design curriculum and
instruction.

2 Classroom Environment
2a Creating an Environment of Respect and Rapport
2b Establishing a Culture for Learning
2c Managing Classroom Procedures
2d Managing Student Behavior
2e Organizing Physical Space

3. Effective teachers deliver instruction and
assess learning.

3 Instruction
3a Communicating With Students
3b Using Questioning and Discussion Techniques
3c Engaging Students in Learning
3d Using Assessment in Instruction
3e Demonstrating Flexibility and Responsiveness

4. Effective teachers participate in professional
responsibilities.

4 Professional Responsibilities
4a Reflecting on Teaching
4b Maintaining Accurate Records
4c Communicating with Families
4d Participating in a Professional Community
4e Growing and Developing Professionally
4f Showing Professionalism

Mission Statement: The mission of the College of Education and Human Development is to
improve teaching and leadership, advance lifelong learning and promote health and wellness
through enhanced community partnerships. This course is designed to facilitate disciplined
reflective inquiry through the interaction of theory, practice, and research.
The ultimate goal of our program is embedded in the Conceptual Framework: To prepare
reflective practitioners. The College of Education coursework engages students content and field
experiences to promote development of these roles and responsibilities.

Student Learning Outcomes:
The goal of this course is to build capacity for reflective practice through the application of
research-based strategies to classroom teaching. This course is designed to support student
teachers in applying and extending the knowledge, skills, and dispositions acquired in the teacher
preparation program. Through participation in this course, teacher candidates meet the following
college and state standards:
OBJECTIVES
Assess school and classroom contextual factors and
develop plans to address the needs of students.
Implement strategies in the classroom that reinforce and
support the school’s mission.
Demonstrate knowledge of classroom level legal and
ethical issues and advocacy issues for students.
Collaboratively design instruction based on the Common
Core State Standards to address the needs of students,
including students of diverse groups and students with
disabilities

UNIT STANDARD
I. A 1-5
I. B 1-3
II. II. A 1-9
III. A 1-3, B 1-2, C 1-3, D
1-3

II. A. 1-9
IV. B1, 3, 5, C2

1C, 2C, 3B, 3C, 3D

1C, 2C, 3B, 3C, 3D

IV. C 1-2
II. A 1-9
III. A 1-3, B 1-2, C 1-3, D
1-3
IV. A 5

1C, 3B, 3C, 3D

I. A 4-5, 7

1C, 3C, 3D

Apply current instructional technology to support
students’ learning.

Develop a Teacher Work Sample aligned with the
Common Core State Standards, Specialty Professional
Area Standards and the UNO Teacher Roles and
Responsibilities.

1C

IV. A 1-2
IV. B 4, C 1-2

Reflect upon and revise an individual philosophy of
education.
Plan and implement instruction that includes researchbased instructional and assessment methods.

STATE STANDARD

I.
II.
III.
IV.
V.

A 1-5, B 1-3
A 1-9, B 1-2
A 1-3, B 1-2,
C 1-3, D 1-3
A 1-2, B 1-5,
C 1-2

1C, 2C, 3B, 3C, 3D

Course Requirements:
1.
2.
3.
4.

Attendance/participation/preparation
Teacher Work Sample
R3 – Reflect, Read, Respond
Professional Documents
• Resume
• Philosophy Statement

Attendance/Participation/Preparation
Much of the value in the course is embedded in class discussions, group activities, and
reflections. Since you are all student teaching, we have great opportunities for meaningful
dialogue among class members. Therefore, attendance, participation and preparation are essential
for each class.
Teacher Work Sample (TWS) & Presentation
The Teacher Work Sample is the culminating assessment for this course and your student
teaching semester. The TWS is a process, product, and performance assessment that
demonstrates evidence of reflective practice. The TWS consists of a comprehensive unit that is
organized in seven sections. Each week, we will focus on a different aspect of the TWS, which
candidates will apply to their practice in the classroom.
In addition to designing and teaching the TWS, you will present findings, significant learning,
and results focusing on the TWS and the student teaching experience.
R3 – Reflect, Read, Respond
Reflective practitioners should spend considerable time thinking about their practice. Three times
during the semester we will pause to reflect on our challenges and successes and communicate
our thoughts via Moodle Discussion Forum. The R3 organization includes posting a reflection,
reading others’ reflections, and responding to at least one other student.
Professional Documents
A major goal for you as a student teacher is to feel prepared to practice teaching on our own
within the next few months. As future educators, you will need to develop a resume and
philosophy statement for use during job interviews. This assignment provides the opportunity to
design a brief resume and philosophy statement for use during job applications. We will explore
several types of resumes during class, and you will select a model for your own resume.

Assessment, Evaluation, Grading

In general, you can monitor your grade for the course based on the following chart. If all or most
of your grades fall into one of these categories, you will earn that grade for the course.
To Earn an A
Exemplary, Thoughtful,
Thorough, Target

To Earn a B
Reasonable, Reflective,
Detailed, Acceptable

To Earn a C
Average, Adequate,
General, Adequate

Class Sessions:
• Attendance and
participation in all class
sessions are consistent.

Class Sessions:
• Attendance and
participation in class
sessions are reasonable;
1 or 2 sessions missed.

Class Sessions:
• Attendance and
participation in class
sessions are inconstant;
3 or 4 sessions missed.

TWS:
• Score of “3/Target” on
most areas of the TWS;
one area may be scored
2/Acceptable

TWS:
• Score of “2/Acceptable”
or higher on most areas
of the TWS; one area
may be scored
1/Unacceptable

TWS:
• Score of “2/Acceptable”
on most areas of the
TWS; two areas may be
scored 1/Unacceptable

R3:
• R3 are all complete,
providing evidence of
reflective practice;
responses show insight
toward continual
improvement.

R3:
• R3 are complete, though
may lack evidence of
reflective practice or
insight toward continual
improvement.

R3
• R3 are late, missing or
incomplete, or show
little evidence of
reflective practice or
insights toward
continual improvement.

Professional Documents:
• Resume and
philosophy statement
are professional, errorfree, and communicate
readiness for job
placement.

Professional Documents:
• Resume and philosophy
statement are
professional, error-free,
and communicate
emerging readiness for
job placement.

Professional Documents:
• Resume and philosophy
statement contain errors,
and communicate
limited readiness for job
placement.

To Earn a D or F
Unacceptable,
Incomplete,
Minimal
• Requirements for
a C are not met.
• Unacceptable
work or
incomplete
assignments.
• If you receive a
grade of D or F,
you must repeat
the course.

Fall 2015 Course Schedule
Our course schedule parallels the organization of the UNO Teacher Roles,
Louisiana Standards, and the sections of the Teacher Work Sample. We may need
to adjust the schedule as the semester progresses.
Date
August 25

Topics

Assignment Due

Course Overview
Teacher Work Sample (TWS) Overview
Unit Selection

September 1

Teacher Role: Effective teachers manage classroom contexts
and environments.
TWS Part 1 - Contextual Factors
COMPASS Overview

September 8

Teacher Role: Effective teachers manage classroom contexts
and environments.

Bring to class any of the
following that is available
for a single content area you
are teaching: curriculum
map, scope & sequence
chart, textbook, course
calendar…
TWS - Contextual Factors
Due

TWS Part 2 - Learning Goals
COMPASS Indicators for management
September 15

Online – Reflection, Read, Respond #1; participate via
Moodle Discussion Forums

Reflection 1 due - Reflect,
read, respond

September 22

Teacher Role: Effective teachers design curriculum and
instruction.

TWS - Learning Goals Due

TWS Part 3 – Assessment Plan

September 29

COMPASS Indicators for design curriculum and instruction
Teacher Role: Effective teachers design curriculum and
instruction.
TWS – Design and Deliver Instruction

October 6

COMPASS Indicators for design curriculum and instruction
Teacher Role: Effective teachers deliver instruction and
assess learning.
TWS Part 4 – Design for Instruction
COMPASS Indicators for deliver instruction and assess
learning

October 13

Online – Reflection, Read, Respond #2; participate via
Moodle Discussion Forums

Reflection #2 due - Reflect,
read, respond

October 20

Effective teachers deliver instruction and assess learning

TWS – Assessment Plan
Due

TWS Part 4 - Design for Instruction
COMPASS Indicators for deliver instruction and assess
learning
October 27

Role: Effective teachers deliver instruction and assess
learning

TWS – Design and Deliver
Instruction Due

TWS Part 5 – Instructional Decision-Making
COMPASS Indicators
November 3

Role: Effective teachers participate in professional
responsibilities.

TWS – Instruction DecisionMaking Due

TWS Part 6 – Analysis of Student Learning
COMPASS Indicators for professional responsibilities
November 10

Online – Reflection, Read, Respond #3; participate via
Moodle Discussion Forums

November 17

Role: Effective teachers participate in professional
responsibilities.

Reflection #3 due - Reflect,
read, respond.

TWS – Analysis of Student
Learning Due

TWS – Evaluation and Reflection
Philosophy of Teaching

November 24
(Thanksgiving
week)
December 1

Resume Development
Individual Conferences - Schedule an “Interview” between
November 23-December 4

Philosophy and Resume Due
on Your Interview Date

TWS Presentations

TWS – Reflection Due
Be prepared to present your
overall learning based on the
process and product of your
TWS to a group of peers.

All sections of the Teacher Work Sample must be submitted via LiveText. Discussion Forum Reflections must be
submitted via Moodle.

Professional and Collegial Conduct
Our classroom is a learning community where we will engage in discussions, exchange ideas,
and challenge each other’s thinking. We must all behave professionally and collegially during
class. In general, no student may distract other students’ learning. For our learning community to
succeed, we must adhere to four guidelines:
Be prompt for class.
Be prepared to participate in class.
Be productive by contributing to discussions and activities.
Be polite by listening while others speak and turn off cell phones, iPods, etc.

Academic Integrity
Academic integrity is fundamental to the process of learning and evaluating academic
performance. Academic dishonesty will not be tolerated. Academic dishonesty includes, but is
not limited to, the following: cheating, plagiarism, tampering with academic records and
examinations, falsifying identity, and being an accessory to acts of academic dishonesty. Refer to
the UNO Judicial Code for further information. The Code is available online at
http://www.studentaffairs.uno.edu
Accommodations for Students with Disabilities
It is University policy to provide, on a flexible and individualized basis, reasonable
accommodations to students who have disabilities that may affect their ability to participate in
course activities or to meet course requirements. Students with disabilities should contact the
Office of Disability Services as well as their instructors to discuss their individual needs for
accommodations. For more information, please go to http://www.ods.uno.edu.

